CEO Application Package
POSITION OPPORTUNITY | OCTOBER 2021

Leading the conversation,
encouraging collaboration,
providing support and
celebrating achievements of
the arts and cultural sector in
regional NSW.

Introduction

Lighting Design by
Shane Elsworthy,
Artstate Opening
Ceremony 2019.
Image Anthony Hand.

Regional Arts NSW (RANSW) is the leading voice for the
arts and cultural sector in regional NSW.
We lead the conversation, encourage collaboration,
provide support and celebrate the achievements of
the arts and cultural sector in regional NSW.
As a Board and an Organisation, we are passionate
about working to achieve
an inspired, connected, vital and empowered arts
and cultural sector in regional NSW.
We are the peak body for artists and arts and cultural
organisations that choose to call regional NSW home.
An incredibly diverse sector that encompasses all art
forms and includes artists and organisations that
operate in a professional capacity as well as those that
do not.

From the plains of western NSW to the beaches in the
north and the snowfields in the south, RANSW aims to
support people living in regional NSW to access,
participate in and contribute to arts and culture.
We are an organisation that values courage,
collaboration, respectfulness, inclusion and agility.
As a result of changes in State Government funding
RANSW is currently going through a transition, which
will see us move from a previously funded position that
focused on providing support to Regional Arts
Development Organisations (RADOs) to a broader
operating environment that encompasses RADOs,
artists and arts organisations.
RANSW has recently entered into a 6-year service
agreement with Regional Arts Australia (RAA) to deliver
the Federal Government’s Regional Arts Fund (RAF)
grant program into NSW. The RAF has seen significant
expansion over the last 12 months and our partnership
with RAA is highly valued.

Digby Moran art installation commissioned by Regional Arts
NSW, Artstate Lismore 2017. Image Tim Eddy.

Our transition has also included a rebranding of the
Organisation with a new look, logo and website as well
as development of a new Strategic Plan.

About the Role
Reporting to the Board of Directors,
the Chief Executive Officer will have
overall strategic and operational
responsibility for RANSW’s staff,
partnerships, programs and growth
to ensure that we continue to be
the loudest voice in the room as the
peak body for artists and arts and
cultural organisations located in
regional NSW.
RANSW’s CEO will lead the
Organisation’s vision, purpose and
strategy. Our CEO’s experience and
knowledge will guarantee that
RANSW remains a leading peak
body, while building new crosssectoral partnerships and retaining
and growing those we already have.

The CEO will represent RANSW’s values while
delivering on our Strategic Goals of:
1. Advocacy
Be the leading voice for the arts and cultural
sector in regional NSW
2. Sector Support
Strengthen and support the capacity of the
arts and cultural sector in regional NSW
3. Business operations
Ensure sustainability and effective
governance of Regional Arts NSW

Our CEO will need to be a highly
skilled communicator. The
successful applicant must be able to
advocate the needs and aspirations
of those we represent at all levels,
speak to small groups as well as
large conferences and prepare
submissions and responses.
We are seeking someone who
embraces challenges, seeks
innovation and is comfortable
forging partnerships and alliances
that benefit the sector we
represent.

For more information on RANSW
and our activities go to:
www.ransw.org.au

Dancer Opening
Ceremony, Artstate
Bathurst 2018. Image
Katelyn Jane Dunn
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Position Description

The Overtopping, cultural program Artstate Lismore 2017. Image: Alex Clarke

Primary Responsibilities:
Deliver the Regional Arts NSW (RANSW) Strategic Plan
Engage actively with Regional Arts Australia to support national intiativies that are
consistent with the RANSW Strategic Plan
Manage the day-to-day operations of RANSW.
Provide authoritative and expert advice to the Board on matters including strategic
direction, policy, program development, management practices and organisational
performance.
Oversee existing programs and work with staff to develop and implement new
programs, as appropriate and within available resources.
Nurture and maintain close and supportive relationships with Regional Arts
Development Organisations (RADOs) and other arts and cultural organisations
operating in regional NSW.
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Position Description
Duties:
Advocacy and Leadership
Promote and represent the interests of the arts and cultural sector in regional NSW through
actively engaging with the three tiers of government, stakeholders and the RADO network.
Develop and foster partnerships that are consistent with the RANSW Strategic Plan.
Actively network and stay current in key arts-based opportunities as well as seeking crosssectoral networking opportunities.
Represent RANSW at meetings of State and Federal arts and cultural bodies.
Represent RANSW on relevant Boards and committees to determine new initiatives, funding
opportunities, and to enhance the image of RANSW.
Communication and Liaison
Promote the work of RANSW and celebrate the achievements of arts and cultural
organisations in regional NSW.
Develop and maintain communication and promotions links with the RADOs, arts and
cultural organisations and institutions.
Establish positive working relationships with government funding bodies and other funding
sources.
Governance
Ensure RANSW operates within the parameters of its Constitution.
Organise Board meetings and prepare agendas and papers in consultation with the Chair.
Review existing policies and develop new policies in conjunction with the Board and in
consultation with RADOs and other identified stakeholders.
Monitor the implementation of RANSW’s Strategic Plan.
Act as Company Secretary for and ensure RANSW's activities comply with relevant Acts, legal
demands and ethical standards.
Administration and Finance
Manage the day-to-day operations of RANSW.
Ensure the effective management of human resources, including recruitment and selection,
training and development, and performance management.
Provide leadership and direction to all staff.
Ensure adherence to all Workplace Health and Safety Standards and other relevant
legislation.
Ensure sound financial management in accordance with best industry practice.
Oversee the preparation of budgets, required financial reports and cashflow forecasts,
submit them to the Board and make recommendations to the Board regarding operations.
Oversee preparation of funding submissions and acquittals in order to sustain and develop
funding for RANSW programs.
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Position Description
Key Selection Criteria
Creating and maintaining the organisational culture
Demonstrated understanding of the role and purpose of a peak organisation.
Demonstrated understanding and commitment to arts and cultural practice in
regional Australia.
Demonstrated capacity to form positive partnerships and collaborations
Demonstrated capacity to manage a diverse workforce and work in cross-cultural
settings.
High degree of professionalism, judgement and discretion.
Leadership and vision
Demonstrated success in leading a small to medium membership-based
organisation preferably in the arts, cultural or related sector.
Demonstrated understanding of the arts in Australia and particularly in regional
areas.
Demonstrated capacity to build the influence and impact of the organisation by
developing and managing relationships with external stakeholders.
Skilled management
Demonstrated ability to attract, manage and grow a talented staff team and
contractor cohort.
Proven capacity for sound oversight of financial, legal and contractual organisational
obligations.
Demonstrated experience in attaining pipeline funding opportunities that promote
programs and partnerships that strengthen the sustainability of the Organisation.
Communication
Exemplary communication skills, including persuasive negotiating and public
speaking abilities.
Exemplary interpersonal skills, including the ability to relate to people of diverse
cultural, social and demographic backgrounds.
Sound technological literacy and clear written communication skills.
Qualifications
Degree in Arts Administration, Business Administration, or other relevant field.
Class C Drivers Licence.
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Terms & Conditions of the Position

Machattie Park Sculpture Walk - Cultural Program
Artstate Bathurst 2018. Image Katelyn Jane Dunn.

Contract
The CEO will be employed under an individual employment contract.
Term
The initial term of appointment will be for 12 months with the option to renew for a
further 2 years. There will be a 6-month probation period.
Preferred Commencement Date
17 January, 2022
Hours
21 hours per week for the first 12 months this may increase based on a budget review
to be undertaken at the end of 2022
Renumeration
$60.43 per hour (pro-rata rate, based on $110,000 per annum, 35 hours per week) plus
superannuation.
Location
The RANSW office is located at 10 Hickson Road, Sydney. Our staff currently work from
this location. The Board will consider flexible working arrangements, however the
expectation is that at least half of the CEO’s time will be spent at the Sydney Office.
Other
The CEO will be required to provide an Australian Federal Police Check prior to
employment being confirmed. https://www.afp.gov.au/what-we-do/services/criminalrecords/national-police-checks
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Recruitment Process

Speakers Program - No Limits panel: Health Cullen, Sarah Last, Harrie Fasher, Sally Bryant,
Artstate Wagga Wagga 2020. Image Jackie Cooper

STAGE ONE – Expression of Interest
Please submit your CV and an Expression of Interest outlining:
1. Your interest in the position
2. How the skills and attributes you bring to the role address the selection criteria
3. Your experience or understanding of the operation of peak organisations
4. Your understanding of the issues, challenges and opportunities facing the sector
that RANSW services
5. Your application must include two references. Candidates will be notified prior to
referees being contacted.
Email your EOI and CV to Julie Briggs, Chair of RANSW
jbriggs@jbmsconsulting.com.au
CLOSING DATE FOR EOIs: 7 November, 2021
More Information
Further information can be obtained from Julie Briggs, Chair, RANSW on
jbriggs@jbmsconsulting.com.au
STAGE TWO – Interviews
Interviews will be held in the week commencing 21 November, 2021. Depending on
COVID restrictions interviews may be held via Zoom.
Commencement Date
Ideal commencement date for the CEO is 17 January, 2022

8

REGIONAL ARTS NSW
LEVEL 1, 10 HICKSON ROAD
THE ROCKS NSW 2000
AUSTRALIA
A MEMBER OF REGIONAL ARTS AUSTRALIA
ABN 64 001 382 690
ACN 001 382 690
REGIONALARTSNSW.COM.AU

Spectacle Sculpture Design by Clint Hurrell, Reflecting Hope, commissioned by Regional Arts
NSW for Artstate Wagga Wagga 2020. Image Jackie Cooper.

